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HR Business Partner - Global HR
“Being part of the Business”

The Global HR Organisation in Brande wants to strengt-
hen one of their business segments by employing an 
experienced HR Business Partner, to establish recruiting 
strategies and HR Development programs to support 
commercial requirements.

The position refers to the Director of Global HR.

As mentioned you will be responsible for recruitment 
strategies at senior management level and you will be 
an active sparring partner for the segment Manage-
ment Team concerning strategic HR. Other key tasks 
will be career development and talent growth, executive 
compensation and incentive programs.

You will play a key role and be evaluated on the ef-
fectiveness of your HR strategies and programmes to 
support the global growth strategy. 

The ideal candidate is currently working at HR manager 
level in minimum a medium-sized global knowledge 
company, which acts through or in concert with foreign 
competency centres/business units.

You have extensive experience with business focused 
global HR development, talent management and imple-
mentation of effective recruiting programs.

You are politically and tactically adroit, and have the 
ability to act in an international sphere with many inte-
rests. In your cooperation with others you are positive, 
direct and informal.

Salary and employment conditions are negotiated indi-
vidually at an attractive level.

For further information, please contact us on tel.: 
+45 7519 1938. 

Mail your application and CV in Word or PDF (in English) 
to: job@frontpeople.dk with reference code HRBP411. 

FRONTPEOPLE A/S, Hjulmagervej 8 D, DK-7100 Vejle

www.frontpeople.dk

VI BRINGER MENNESKER & VIRKSOMHEDER I FRONT

Siemens Wind Power A/S is part of 
Siemens Group which is leading
in technology in various areas.

Globally, Siemens Wind Power A/S 
has approx. 7,000 employees, and 
in Denmark approx. 4,000 emplo-
yees. Headquarter is located in
Brande, Denmark.

Corporate culture is characterized
by environmental consciousness,
quality, reliability, innovation, and
openmindedness.

The company is developing rapidly,
and is expecting to increase the
number of employees considerably
in the coming years. 

Read more at www.siemens.com


