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HR Manager 
HRD and recruitment strategies

Our client wants to strengthen one of their business areas 
by employing an experienced HR Business Partner, to be 
responsible for strategically and practically ensuring the right 
resources and skills are available, going forward. 

You will be responsible for establishing recruiting strategies
and HR development programmes to support commercial 
requirements in terms of organisation, qualifications and 
resources, as well as serving as a sparring partner for the 
Management Team.

You will play a key role, and be evaluated on the effectiveness
of your HR strategies, procedures and programmes to support
and attract the right qualifications, and retain and develop 
managers and employees.

The ideal candidate is currently working at HR manager level 
in minimum a medium-sized knowledge company, which acts 
through or in concert with foreign competency centres/busi-
ness units. 

You have extensive experience with business focused HR 
development, talent management, and implementation of 
effective recruiting programs. 

You are a business oriented and HR strategic sparring partner
– positive, direct and informal in your cooperation with others.
You are politically and tactically adroit, and have the ability to
act in an international sphere with many interests. You are
a personal contributor and coordinator, who sees each task
through to completion.

Salary and employment conditions are negotiated individually 
at an attractive level.

For further information, please contact us on telephone:
+45 75 19 19 38. Send your application and CV to
job@frontpeople.dk marked.: HRM910

FRONTPEOPLE A/S, Hjulmagervej 8D, DK-7100 Vejle
www.frontpeople.dk 
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Our client is a major international 
knowledge organisation who is a 
leader in their technical field.

The company, which is based in 
mid-Jutland, is experiencing strong 
growth and is about to implement 
new growth initiatives. 

The company faces a number of 
demanding and exciting challen-
ges organisationally, and attrac-
ting and developing skilled and 
dedicated employees continues to 
be the path to success. 


