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Manager – new department
Develop and implement Reliability as a standard of quality for performance in development projects

Siemens Wind Power A/S wishes to strengthen the manage-
ment of the quality area within product development. Quality 
is considered a strategic focus area and is fully supported by 
top management. Reporting to the Director of Product Inte-
grity, you will be responsible for defining and establishing the 
department’s role and mission, and you will be a core member 
of the steering committee for development projects.

You will view the department as a competent facilitator and 
the link between wind power technology of the future, and 
performance for reliability and quality.

You will develop and implement the reliability concepts/pro-
grams, standards and methods that enable development 
projects to be carried out in an effective and qualitative man-
ner. The management task will be to expand the current five 
persons’ team, consisting of competent project managers and 
experts (process excellence, Six Sigma, Lean, QM/FMEA etc.).

Based on data analysis and simulations, you will secure that 
action is taken in terms of preventive activities, including 
knowledge gathering. You will guarantee that possibilities for 
improvement are implemented in the development organisa-
tion and the development projects. Going forward, the success 
criterion is a minimization of errors and warranty cases in 
general.

You are not necessarily an expert within this field, but you 
have a proven track record and experience from similar 
management positions. You are comfortable managing and 

operating in complex matrix organisations, and you have 
considerable experience managing projects in a multi-cultural 
knowledge-based technological environment. Experience from 
a major R&D unit or warranty department in a large interna-
tional concern will be relevant.

You operate comfortably at all levels of the organisation, 
have exceptional analytical skills and demonstrate excellent 
communicative skills - you are a natural networker. As a ma-
nager you are confident, and on account of your coaching and 
motivating leadership style, you ensure that the R&D organi-
sation implement and anchors initiatives that improve quality 
and reliability. You must be able to handle highly complex 
projects and situations, and you are proficient in English.

Siemens Wind Power offers exciting challenges and interna-
tional career opportunities in an innovative, global
company at the leading edge of green technology. The work-
ing environment is open, inspiring and international,
and provides great opportunities for personal and professional 
development. Salary and employment conditions are negoti-
ated individually at an attractive level.

For further information, please contact us on telephone:
+45 75 19 19 38. Send your application and CV to
job@frontpeople.dk marked.: RELY910

FRONTPEOPLE A/S, Hjulmagervej 8D, DK-7100 Vejle

www.frontpeople.dk
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Siemens Wind Power A/S is part of 
Siemens Group which is leading
in technology in various areas.

Globally, Siemens Wind Power A/S 
has approx. 6,000 employees, and 
in Denmark approx. 4,000 emplo-
yees. Headquarter is located in
Brande, Denmark.

Siemens Wind Power A/S has 
achieved its strong market position 
through innovation, knowhow, and 
quality. The main activities are de-
velopment, sales, and production.

Corporate culture is characterized
by environmental consciousness,
quality, reliability, innovation, and
openmindedness.

The company is developing rapidly,
and is expecting to increase the
number of employees considerably
in the coming years. 

Read more at www.siemens.com


